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ST THOMAS MORE RC HIGH SCHOOL

St Thomas More is a voluntary aided, Catholic cahpnsive of approximately 1700 students,
including a very strong Sixth Form of 300. Themuhwas established in 1988 to serve primarily
the Catholic communities of North Tyneside. We éhav very good, genuinely comprehensive
intake from across the borough, and this is onehef school's greatest strengths. We have
established an excellent reputation locally, regllgn and nationally for the quality of education
provided, for pastoral care, and for very high lsvef achievement. We enjoy strong parental
support, and the school is oversubscribed withiegipbns each year.

Our reputation and profile are confirmed by manywais, notably the following:

» Chief Inspector of Schools report 2005 “one of thestanding schools of the decade,” listed
three times as outstanding following inspection$983, 1998, and 2004.

» Leading Edge School status from September 2004.

» Beacon and Training School Status since 1999, aogmition of our excellent practice in
teaching and learning, professional developmerdtaff, the training and induction of young
teachers, disseminating good practice to otheradsho

» Specialist School Status in Mathematics and Comgufrom September 2003.

» Achievement Awards for Excellence 2001, 2002, 2003.

» Outstanding Practice Award, Investors in People.

* High Value Secondary Award, 2003.

We are committed to ongoing improvement, and weehan excellent track record in raising
achievement consistently at all levels, in schogriovement, and in public examination results.

Major building projects in recent years have preddus with first-rate facilities and excellent
accommodation for both students and staff.

AIMS

A statement of our aims is given below. Governansl staff are committed to working
together to make them a reality in the daily, wogkiife of the school.

St Thomas More High is a Catholic School, and &t sve attempt to follow the example of
Jesus Christ in our work, worship and relationships

Our aims are:

To be a prayerful community based on Christian eslunotably Love, Justice, Peace, Truth
and Tolerance, and to encourage individuals irr t@nhmitment to these ideals.

To provide a secure, welcoming and ordered envisorinrm which individuals learn to value
and respect both themselves and others.

To give individuals the opportunities to develogithfull potential as human beings, and to
encourage and challenge them to do so.

To encourage everyone to strive to do their bedttanstrive for the highest standards in all
areas of activity.

To help children to grow into confident, open, ma®eful young people with a sense of
responsibility and of service.



ADMISSIONS POLICY

The Governing Body of St Thomas More R C High S¢hedhe Admission Authority for this
school. The Governing Body intends to admit u@70 pupils to Year 7 in September 2008. The
admission number for Years 8, 9, 10 and 11 is theber on roll at the start of the academic year in
guestion. There are separate arrangements fosaidmito Year 12.

The school is supported by the R C Deanery of Stis This consists of the parishes $f
Columba’s, St Bernadette’'s, Our Lady and St Aidan’sin Wallsend, St Joseph’s and St
Cuthbert’s in North ShieldsSt Oswin’s and St Mary’sin Tynemouth St Edward’s in Whitley
Bay, Immaculate Heart in West Monkseaton, an8it Edmund’s in Backworth. These parishes
support the following Primary school$t Columba’s, St Bernadette’s, Holy Cross, St Joséfs,
St Cuthbert’s, St Mary’s (Tynemouth) andStar of the Sea

When there are not enough places to meet all Er@néferences, priority will be given in
accordance with the categories given below. Tlaesdhe Oversubscription Criteria. In addition
the following criteria will apply:

 first priority will be given to Looked After Chilén of the Catholic Faith.

» priority will be given to other Looked After Childn after places have been allocated to
children under categories 1 and 2 below.

» priority will be given to a child with a statemeot special educational needs that names the
school.

1. Children who are baptised as Catholics or receiméal the Catholic Church and attend one of the
Deanery primary schools listed above.

2. Catholic children who attend other schools withia Parishes of the Deanery, who are baptised
as Catholics or received into the Catholic Chut@ve made their First Communion, and are
from practising Catholic familiesA Parent letter of support is required.*

3. Children from committed Christian and other faiimilies who attend the primary schools
listed above.A Minister/Faith Leader’s letter of support is required**

4. Other children who attend the Deanery primary stshiisted above.

5. Children who attend R C schools outside the Deawéxy are baptised as Catholics or received
into the Catholic Church, have made their First @amion, and are from practising Catholic
families. A Parent letter of support is required.*

6. Children from families committed to other denomioas and faiths and who can demonstrate
that commitment. Evidence of this commitment will include a MinistefFaith Leader’s
letter of support referring to appropriate practice of their faith (eg Baptism,
Confirmation, Communion).**

7. Children whose families wish them to attend theosth

Within each of the categories listed above, prefenee will be given to those with special
educational needs, and then those with a sibling e school.

* Your letter of support should include referend¢e Baptism, First Communion, attendance and
worship by your child and family, involvement in ¢hlife and work of the church. The letter
should be sent to the Clerk of Governors c/o thbsal.

** The letter of support from a Minister/Faith Leder should include reference to - Baptism,
Confirmation and Communion where appropriate, att@ance and worship by the child and
family, involvement in the life and work of the choh/faith. The letter should be sent to the
Clerk of Governors c/o the school. 3



CONTACT WITH THE SCHOOL

You are always welcome at the school, and we weualtburage you to contact us if you wish to
discuss your child with us. In normal circumstanpéase contact us by telephone before coming
in, so that we can arrange a suitable time withntlwst appropriate member of staff. The person
most likely to know your child best will be the Hkeaf Year, and he / she should usually be your
first point of contact. The Pastoral Assistantlvé the main point of contact with regard to
routine, administrative matters, including absenklere are details of staff whose names and roles
you will find useful.

Mrs D Hallam - Head of Year 7

Mrs D Thirkettle - Pastoral Assistant

Mrs S Bunyan - Assistant Headteacher, Social Stalsdand Student Achievement
Mr C Finlay - Assistant Headteacher, SupporiStudents

Mr D Watson - Assistant Headtacher, Link to Year 7

Mrs D Donkin - Headteacher

STARTING AT ST THOMAS MORE

We have established a number of activities andsvisithe school for primary children before they
join us, in order to make the transition and sggtin period as smooth as possible. Pastoral staff
visit our partnership primary schools in the Aututenm to meet the children and discuss High
School life. This gives the children an opportyrtiv ask questions and be given reassurance.
Children are taken on a tour of St Thomas Moréen3pring term, to get a feeling for the buildings
and the atmosphere of the High School. In the Semterm they spend another half day here,
experiencing sample lessons in a few subjectsadthtion they will be invited during the summer
to take part in various activities such as art,rspdrama and technology. Our staff remain in
contact with the primary schools and visit at intpot stages of the year, to exchange information
and discuss many aspects of the transfer to highosc Parents of Year 6 children will also be
invited to meetings in September and July.

WILL ST THOMAS MORE BRING OUT THE BEST IN YOUR CHIL D?

An important guide to achievement is provided bgraiation results. Our results are extremely
good and recognised by the DfES as amongst thebestyin the country. They have improved
consistently since 1988 and the improvement trentbntinuing. They reflect our determination

to help all children achieve maximum success. ddfsh 2004 stated that “The climate for

learning and shared culture for school improvenagatoutstanding features of the school.”

Our examination results are excellent and very isterst at all levels. They are very high by all
national and local comparisons, and the DfES reisegms as a high achieving school. Full details
of results are given in Appendix B. If you wishdscuss them in more detail you are welcome to
contact the Headteacher.



However the challenge of encouraging children teett® to their full potential goes far beyond
examination results, which only measure one asifeant individual. We are concerned to promote
their spiritual, social and emotional growth toalaseek to provide many opportunities for their
personal development - via the spiritual andyrelis values we promote, the emphasis on positive
relationships, by encouraging involvement and pgudition, and in the very wide extra-curricular
life of the school.

PASTORAL CARE OF CHILDREN

We want children to enjoy their time in schoolféel happy, to develop a sense of belonging, to be
known as individuals and to achieve highly. Wealsant them to develop a sense of respect for
themselves, for other people, and for the whol®@scbhommunity. We have high expectations of
all children with regard to standards of behaviewotk and achievement.

All teachers have an important role to play in plastoral care and welfare of children. Particular
responsibilities lie with the form tutor, who is @ontact with the children daily, monitors general
progress and gets to know each child individualprm tutors also encourage children to discuss
any problems they have if they wish to do so. Timet regularly with the Head of Year. Form
tutors also deal with routine but important matteush as notices, absence notes, punctuality and
homework diaries.

The Head of Year has overall responsibility for @lildren in a particular group. He or she co-
ordinates the work of the form tutors and deal$aity matters of a general or more serious nature.
If you wish to contact us about your child, thea thead of Year is the usual first point of contact.
He/she will remain with the year group for five y®athroughout their time in the main school
(Years 7 — 11), which provides continuity and akolim/her to get to know the children really
well. Heads of Year work under the leadershipdgnce and support of Mrs Bunyon, Assistant
Headteacher, who has responsibility for Social &aas, including Behaviour, and for Student
Progress and Achievement. These roles are comptethey our extended Pastoral Support Team
whose work is led and coordinated by Mr Finlay, issst Headteacher. Mr Finlay has
responsibility for Students’ Personal DevelopmemreCand Guidance, and for all aspects of
support for learning. The team includes three LiegriMentors, Home School Liaison Officer,
Special Needs staff and Counsellor. Mr Watson,isé&st Headteacher, provides specific
additional support to Year 7.

SPIRITUAL LIFE AND CHAPLAINCY

St Thomas More’s mission in providing a welcomimgmenunity based on Christian values is
supported by the work of the School Chaplain.

As a spiritual developer and co-ordinator withie tbchool, Miss Angela Eddy provides a living
faith presence to both staff and students, in dg@nety and encouraging individual commitment to
the ideals of love, justice, truth and tolerance.

These core themes are emphasised and filteredgtoat school life via the Chaplain’s role in
liturgies, staff-student prayer, retreats, prayaysqd year assemblies, liaison with our partnership
primary schools and parishes, together with an @negspiritual interaction between staff and
students.

With the interpretation of Christian values usingsie, art, drama, dance and language, faith is kept
alive within the school, encouraging daily withessl acknowledgement of God’s presence in our
lives.



UNIFORM AND APPEARANCE

We have a school uniform which is simple, smart sgasonable in terms of cost. All children in
the 11-16 age range are expected to wear the mmidord we appreciate parents' co-operation in
ensuring that high standards of appearance aretaireed. We expect children to avoid extremes
of fashion with regard to both appearance and umifoDetails of the uniform will be distributed at
the July intake meeting.

BEHAVIOUR

School rules are few and are framed positively eber possible. They revolve around politeness,
concern and respect for others, and observing ltigimmon standards of behaviour and work, in
school, on the way to and from school, and alst wéigard to homework. When children fall
below expectations, we try to act fairly, quicklpdaeffectively. Sanctions include lunchtime
detention, referral to Head of Year and SeniorfSpdécing on report. After-school detention is a
possibility for older children, but it is used rgrand parents are always informed in advance. We
work closely with parents, whom we contact veryclly whenever necessary. Parental support
and co-operation are extremely valuable and apgesti Exclusions from school form the ultimate
sanction, but they are rare and used judiciously.

WORKING WITH PARENTS

We want to make a reality of the idea of partngrstith parents and we will contact you readily if
the need arises. You are welcome to contact ahatstage, to discuss concerns you may have
about your child's welfare and progress.

We provide parents with regular information abodtildren's progress and with regular
opportunities to discuss it. In each year, yoll mave one full report, one interim report and at
least one parents' evening.

In your child's first year here you will be invited a Parents' Evening in the first half-term and
another in the Summer term. In addition you waéteive a full report in the Spring term and a
shorter, update report in the Summer term.

A typical pattern of meetings and reports is giverAppendix A. Each year we also organise
several evenings which give an insight into theosth work. These may include New Intake
Meetings in September and July, Sixth Form InforamaEvenings in October and February, and
Options for Year 10 Evening in March.

CURRICULUM

We provide a broad and balanced education designeteet the needs of all our children. The
National Curriculum determines much of what we Ieadth the exception of Religious Education
which receives particular emphasis and is cerdraut curriculum provision.

In Years 7, 8 and Sall children study the following subjects - RE dlish, Maths, Science, French,
History, Geography, Art, Music, PE, Technology, omhation Technology, Citizenship and
Personal and Social Education. Most children algb study German as a second foreign language
from Year 8 onwards.



In Years 10 and 11most children study 10 subjects to examinatioelleXCompulsory subjects are
RE, English (usually both Language and Literatufglaths, Science together with general
programmes in Physical Education and PSHCE. Stadeith high ability in Science will have the
opportunity to take examinations in the three saggaBciences. Most students are also strongly
advised to include a Foreign Language and a Teobgdubject in their programme, together with
two other subjects from History, Geography, Secboceign Language, Music, Art and Design,
Business Studies, GCSE PE and ICT. We also offeliel GCSE Health and Social Care, CIDA
ICT and BTEC Sports Awards, as well as the ASDANatmnal course. The exact subjects
available are reviewed each year.

Our Sixth Form is very strong, with 300 studentsoled this year. We offer a wide range of
subjects at A/S and A2 levels, together with a neindf Advanced and Intermediate Vocational
courses. Full details are available in a sep&adih Form Prospectus.

Teaching Groups

We believe that the ways in which children are gexlifor teaching purposes are very important.
They influence children's attitudes, confidence timadion and achievement. All arrangements
about groupings are considered carefully and restkgach year.

Our main aims are to keep expectations high foctaltiren, and to avoid labelling them negatively,
while at the same time ensuring that all childrenchallenged to achieve their full potential.

Some teaching groups are mixed-ability, notablyYear 7. Setting by subject becomes more
common as children move through the school. Aramgnts are sophisticated, flexible and
sensitive to the needs of individuals. When chkitdiare setted, it is done on the evidence of
performance in that particular subject. They mayirb different sets for different subjects. The
following shows the broad pattern of grouping:

Year 7 Teaching in mixed-ability form classesihsubjects except
Mathematics where setting is introduced fromaDet.
(Some SEN pupils are withdrawn in Maths, Engésld Science).

Year 8 Setting in Religious Education, Mathematitisglish, Languages, History,
Geography and Science with mixed ability continumért, Music,
Technology and PE.

Year 9 As in Year 8, with setting extended to Musi

Years 10 & 11 Setting by subject in all areasegpx@rt, Core PE and PSHCE.

Teaching Methods

Throughout the school a wide range of teaching ousland strategies are used to ensure that all
pupils achieve well in relation to their capability

Homework

We believe that children have a right to regulambwork and a responsibility to complete it. It
should be closely linked to work done in school aad take various forms, all of which are useful
in helping children to learn and to take respotigybior their own learning. Ideally it should be

done soon after arriving home and before other iageactivities. A quiet place to work, away
from other distractions, is a great help. As adrguideline we would expect children in Year 7 to



spend about one hour per night on homework, rignaglually through Years 8 and 9. In Years 10
and 11, they should be spending at least ten hopersveek on homework, in order to achieve
maximum success in examinations.

Parents are encouraged to take an interest in horketo check that it is being done regularly and
to contact us if problems arise, e.g. too muchoar little. Each child is given a Homework
Timetable (Years 7, 8 and 9), and a Student Plamtech parents are asked to sign.

Special Educational Needs
Children with Special Educational Needs are giveppsrt and assistance in a variety of ways to
help them achieve their potential.

Teachers work closely with our primary schoolseradt annual review meetings and plan support
accordingly. Support is provided in a number ofysvthrough Reading Club, small class teaching,
in-class support, withdrawal for individual or smagroup work, differentiated materials and
resources. Strategies for pupils are supportetkdghing staff across the curriculum and pastoral
staff. A philosophy of inclusion underpins our Wdor students who have learning difficulties and
disabilities. We work closely with the Local Autity and outside agencies to provide flexible
support for pupils.

In addition to the Co-ordinator for Special Educatil Needs, the school has a designated member
of staff whose role it is to work with subject depaents to co-ordinate strategies to meet the needs
of gifted and talented pupils.

Sex Education

Sex education is covered in a planned, progregsivgramme throughout the school, beginning in
Year 7. It is covered primarily via the Personat é5ocial Education Programme, but also via
Religious Education and Science. It is set cle@rlhe context of relationships and responsibility
with due emphasis always given to moral and se@ciatiderations.

Careers

A structured programme of careers education is igeav across year groups. Children are
encouraged to explore many areas, to learn howat@mhoices and decisions, and to research
various careers, and more importantly, routes éonth They are encouraged to appreciate the value
of qualifications and lifelong learning in plannitigeir future. Full use is made of Connexions to
complement work done in school. The school aldersfa wide range of work related learning
experiences in Key Stage 4. These add anotherndiore to the curriculum and help in the
preparation of students for life in the working Vaor

EXTRA-CURRICULAR ACTIVITIES

The school provides an extensive range of extrdecuiar activities for children. They are
invaluable in providing them with opportunities develop all of their talents and abilities, to
develop more interests and to excel in some aréhsy also give children great enjoyment. These
activities take place mainly after school and ompadly at weekends. They are important in
creating a sense of belonging to the school, stinengng good relations between children and staff,
and giving children self-confidence. We have hgjited some of the main areas of activity below.

Sport
Due to our extensive provision both in lessons @&HO we are one of the only High Schools in

North Tyneside to receive Sportsmark Status fromrSEEngland this year.
8



OSHO - Many students from all year groups attend spadtiss before and after school. All the
major sports are offered with help from local claosother teachers in school. There are teams and
clubs in football, netball, rugby, rounders, tenasl athletics. Students also have the opportunity
to become involved in dance, badminton, trampogjrand rock climbing. Badminton has become
increasingly popular with many students moving owtabs and county training. This has
developed due to our close work with the local spopllege who have provided extra in-house
coaching and INSET for teachers. Once again allfoatball teams are either runners up or
winners in all local competitions.

Sports College Links —Many new opportunities are offered to our studehtsugh our close
relationship with John Spence Sports College. éxample numerous students will represent North
Tyneside in events such as the Youth Games. Qlar gitudents are provided with leadership
opportunities when helping to organise netball, keg¢c rounders, and dance festivals for our
primary schools. We have also been able to adadber opportunities for coaching such as GCSE
Dance, Boys’ Dance Group, Tennis Coaching and ‘@dsketball. Talented sports students are
now benefiting from mentoring by staff which wilh&ble students under pressure due to their
sports commitments to express worries and keepotsihtformed of successes and commitments.
This Junior Athletic Education is continued thisageand we anticipate further extension of this
scheme. Currently we have national standard foletisalathletes, swimmers and dancers taking
advantage of this opportunity.

Further Opportunities — The Dance Festival continues to be an importaritqf the department’s
calendar. All partnership primary schools and nome high school pupils again took part. A
leading dance choreographer lead a GT dance grasgdiat our school; this group also performed
at the Whitley Bay Playhouse. Leadership oppotiesiare offered from Year 11 onwards. JSLA
and CSLA qualifications are followed by our studeas part of the enrichment programme. These
students practice teaching local primary schoollpupfficiating at inter class competitions and at
school clubs. Sports Day is held each year whemany students as possible from each form are
encouraged to complete for their class — the rfetsteoschool make up an enthusiastic crowd.

School Sports Co-ordinator Programme -We continue to see the benefit of our involvement i

our partnership schools with some very talentedr Yés shining in tennis, rounders and netball.
All our partnership schools have entered the sdedsvals of tag rugby, rounders, netball and a
new addition to the list, mini Olympics.

Celebrating Success All students who have represented the school agid plarents are invited to
the PE Department’'s Sports Presentation Eveningrevtstudents receive awards for their
participation in sport. During this event awards also given for lower and upper school sports
Personality of the Year, Leadership Award and Et&ioapl Achievement Award. Last year a total
of five hundred students received a certificatpanticipation.

Music

The Music Department has established an outstaréjogtation for the range and quality of its
work. We have the services of eight instrumentafgssionals who provide individual and small
group tuition in strings, woodwind, brass, percoss{including drum Kkit), voice, guitar and
electronic keyboard. Keyboard skills are in-bumto all our programmes of study as well as a
range of creative, performing and appraisal tagkié.children are encouraged to become involved
in active music making in Year 7. Large numberpwbils take part in our Christmas and Summer
concerts and shows. Practices are held for thi#gee sthool. As well as concerts, the Music
Department undertake special events throughoutaae

9



Groups currently in existence are Senior Orchedthasical Theatre Group, Djembe Drumming
Group and Band Night.

The Music Department is housed in a purpose baiilify which is based around a large
performance studio/technology centre and whichuishes a recording studio, instrument store and
practice rooms. With the arrival of a range of newhnology, including a number of PC’s, the
Music Department is able to offer students cutedge technology to enhance their learning.

Foreign Exchanges and Visits
The visits are essential to make Modern Languagakto pupils and the department strives to
make the most of every opportunity to do just that.

September sees the departure of Year 10 pupilpamSo enjoy a cultural and linguistic stay in
Barcelona. This year, Year 10 German pupils vaturn the hospitality they received last year
when their exchange partners come to spend a witelusvin North Tyneside.

During the year the department also organises moced events. In 2007 there was a Gifted and
Talented inter-school quiz in which Year 9 pupi®k part and came second. Spanish A-Level
students attended a performance of a modern Spalaigland got to visit a local Spanish restaurant
for a Spanish speaking and tasting afternoon. M&aGerman pupils took part in a regional
reading competition organised by Newcastle Unityeimnd one of STM’s pupils came third and
one Year 10 French pupil enjoyed the distinctiorbeing voted the best student at the Saturday
morning Masterclasses also organised by Newcastieeksity. A group of Year 9 boys attended
Languages for Lads workshops at Northumbria UnitsersThe local events programme ends in
2007 with the primary schools coming to St Thomagévto take part in a French version of the X-
Factor.

The end of the year sees another flurry of foraigtivity with the annual French trip to the Chéateau
du Tetre in Normandy and the Sixth form trip to IBer

Field Trips, Visits, Outdoor Activities

Field trips are an important part of many coursed they are organised regularly. Children also
have the opportunity to take part in outdoor atiggi the Duke of Edinburgh Award Scheme, visits
to the theatre, art galleries and museums.

Clubs

Many departments organise activities and clubse@ally for the younger children, and these
include Mathematics, Science, Art, Information Tealogy and Chess. Children are also
encouraged to enter local and national competitions

FACILITIES

The school is served by a full range of modernlifaas and accommodation which cater for all
aspects of the curriculum. There is a high levedquipment and resources, including books and
materials of all kinds. Other accommodation congwisvelve Science laboratories, six Technology
rooms, three Food Technology rooms, four Art & Dasrooms with specialist facilities for
photography, ceramics and screen-printing. Alladtepents have their own specialist classrooms in
one area of the school. There are five Informalienhnology rooms located near the Library. All
areas are stocked and equipped to a very highatnahd they provide children with ready access
to information and resources. We have the senatesfull-time, qualified Librarian. For Physical
Education, we have extensive fields, a gymnasiuthSports Hall.
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Full use is made of an extensive range of equipmerdll departments, including computers,
videos, cassette recorders, electronic keyboaw@shead projectors and interactive whiteboards.

Our major building project was completed in Septem®004 providing us with excellent, up to
date accommodation in all areas. The project hawiged us with a new Dining Hall,
Dance/Drama Studio, fourteen new classrooms, & abtavelve refurbished Science laboratories,
new suites refurbishment in Art / Design and Tedbgyy a new Library, a Learning Support
Centre, and a Learning Resource Room, togetherexitkllent office accommodation for staff and
a Staff Training Suite.

MISCELLANEOUS INFORMATION

School Day and School Year

The school day consists of five one-hour lessohshegins at 8.55 am and finishes at 3.05 pm
(Tuesdays 2.45 pm), with a 45 minute lunch bredkis arrangement gives twenty-five hours of
taught curriculum time per week. We operate theems per year, with holidays at the usual times.
Full details will be published later in the year.

Provisional Dates for 2008 / 2009
Monday, 1 September 2008 - Friday, 19 Decemb@8 20Autumn Term

Monday, 5 January 2009 - Friday, 3 April 200 Spring Term
Monday, 20 April 2009 - Friday, 17 July®0 Summer Term

It is expected that the next Autumn term will conmoe on 7 September 2009. Please note these
dates are provisional at this stage and will bdicoed at a later date.

Transport
Most children come to school by bus, and for mdmeye are special school buses for our children.

This applies to all of Wallsend which is covereddmyeral routes and to most areas at the coast.
Buses collect children close to home and drop tbetside school. For most there is no need to
cross a road, but we are also served by schodiagpatrols.

Lunchtime Arrangements

Children remain on the school premises at luncletiwhich allows them to take part in activities,
clubs, or use the library, IT rooms, and other suppvailable. Children who live nearby may go
home for lunch, and in these circumstances theyhaeaesponsibility of their parents. Parents
should send us a letter at the start of the scymai to this effect. Children are not allowed tbié
premises except for this purpose. Both hot and owals are available in school and payment is
through a cashless system.

Personal Property
Children are responsible for their own personalpprty in school. Occasionally items do go
missing. This is often due to forgetfulness oetessness. Problems will be kept to a minimum if:

- clothing and other items are clearly markethwle owner's name.
- valuable items or equipment are not brougtsictwool.
- children only bring to school amounts of monegded for the day.

Unfortunately we are not able to accept liabily items of personal property in school.

11



Charging Policy

All education provided at school, wholly or mainty school hours, is free of charge. Activities
which take place outside of school hours may begethto parents. Voluntary contributions will
be sought from parents occasionally to supporiqudar activities.

Child Protection
There is an agreed policy and agreed proceduréswiite LEA for dealing with cases of suspected
child abuse, and we follow these procedures. A/t®pvailable on request.

Data Protection

We make extensive use of computers for adminigsggburposes. Information about students is
held on computer to assist with the efficient rungnof the school. More details regarding this will
be issued in September but should you requiredudbtails at this time, please contact the school.

Admissions Data
The total number of formal expressions of prefeeefor St Thomas More, received before the
relevant deadline of Friday, 20 October 2006, ifodsws:

15! Preference: 322 "9Preference: 79 '%Preference: 45

Route taken by pupils over 16 years old: 2005

St Thomas More Sixth Form College 68%
Other Further Education 23%
Apprenticeships 8%
Other Employment 1%
Unemployed 0%
Unknown 0%

Statistics on Pupil Absence

STM 2006/ 2007

Total number of pupils on roll of compulsory schagke 1711
Percentage of pupil sessions (half days) missedigr

authorised absence. 4.49%
Percentage of pupil sessions (half days) missedigr

unauthorised absence. 0.1%

Further information concerning the following is @dable from school if required:
Complaints Procedure

Examination Boards and Syllabi used
Chair of Governors

12



Provision for Disabled Pupils

Admission of pupils with disabilities is the sanethat of non-disabled pupils. School facilities
include ramp access to all buildings and areasabted toilets and a lift providing access to the
three-storey block.

Disabled pupils are fully integrated into all agigeof school life unless precluded by Health and
Safety guidance.

The Governing Body oversee the full implementatadnthe SEN Policy. There have been no
changes to this policy in the last year.

Please see Appendix D re: St Thomas More R C Baiool Access Plan 2006 — 2009.
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APPENDIX B

EXAMINATION RESULTS 2007

1. KEY STAGE 3, YEAR 9*

St Thomas More Results

This table shows numbers and percentage of Yehildren achieving each level in 2007.

English Maths Science
Number of Eligible Pupils 275 275 275
Number achieving a Level 5 and above 249 244 238
Percentage achieving a Level 5 and above 9104 899% 87%
Number achieving a Level 6 and above 120 188 163
Percentage achieving a Level 6 and abave 4404 68% 59%
Percentage achieving a Level 7 and above 9oy 37% 20%
Percentage achieving a Level 8 and above N/A 12% N/A

*KS3 results are provisional at this stage and maytain minor inaccuracies.

National Results

These tables show the percentage of Year 9 chilséonally achieving each level in
2006.

English Maths Science

Percentage achieving a Level 5 and above 73% 77% 72%

Percentage achieving a Level 6 and above 349, 57% 41%




2. GCSE

This table shows the percentage of our studenis\dng the levels indicated, in 2007,

compared with our figures for 2006 and with thearal figures for 2006. There has been

little change nationally this year. There werefaltof 270 students in the year group.

Achieving Achieving Entered
5+ A*-C 5+A*-G 5+ GCSE'’s
St Thomas More 2007 83.3% 99% 99%
St Thomas More 2006 79.2% 98% 99%
National 2006 59.2% 90.5% -
2007 GCSE Results by Subject
A* A B C D E F | G |U| No.of No. of
Students| Subject
Entered | Entries
Art (Fine) 6 18 21 28 16 5 0 o O 94 94
Biology 7 17 21 8 0 0 0 0] 53 53
Business Studies 1 6 8 40 19 7 2 0] ( 83 83
Chemistry 8 14 19 12 0 0 0 0o 0 53 53
D & T Electronics 0 4 3 1 2 0 0 0| O 10 10
D & T Graphics 3 7 14 19 6 0 0 0] 49 49
D & T Materials 1 8 11 24 11 1 0 1 0 57 57
Economics 0 0 0 0 0 1 0 0| O 1 1
English Language 16 50 80 91 27 4 0 0 0 268 268
English Literature 23 47 77 81 23 2 1 0 2 256 256
Food Technology 2 14 8 16 3 1 0 0] ( 44 44
French 3 9 14 20 21 11 3 1] 2 84 84
Geography 8 34 32 39 39 11 3 0 O 166 166
History 12 25 36 20 12 5 2 0 O 112 112
Health & Social Care* 0 2 2 24 10 0 2 0] ( 20 40
ICT (Computing) 1 6 14 32 8 0 1 0] 62 62
Mathematics 24 39 68 69 41 16) 10 1 1 269 269
Music 0 1 10 3 2 1 0 0| 17 17
Persian 2 0 0 0 0 0 0 0| O 2 2
Physical Education 4 13 21 15 12 2 0 o 0 67 67
Physics 7 16 16 14 0 0 0 0o 0 53 53
Religious Education 21 61 74 51 23 13 7 3 0 253 253
Science (Single Award) | O 0 1 0 0 0 0 0| G 1 1
Science (Double Award) O 12 78 | 194 90 44 8 4 0 215 430
Spanish 2 11 10 26 17 11 1 O O 78 78
Textiles Technology 0 1 3 0 4 2 0 0| G 10 10
Grade Totals 151 | 415| 641 827 38 137 40 10 |5 270 126

Average point score per candid2@07: 431

Average point score per candidate 2006 : 409




GCSE (continued)

Year 5+ A* - C Trend 5+ A-GTrend
2007 83.3% 99%
2006 79.2% 98%
2005 75% 100%
2004 72% 100%
2003 68% 99%
2002 70% 100%
2001 66% 98%
2000 61% 97%

The previous table relates to GCSE qualificatioimsaddition, some students gained vocational
gualifications (B.TEC and GNVQ), and details areegi below. Passes in both of these are
equivalent to 4 GCSEs at grades A — C.

GNVQ ICT
No of Students Entered No. with Pass / Merit / Digiction
16 12 Pass
4 Merit
B.TEC PE
No of Students Entered No. with Pass / Merit / Digtction
10 4 Distinction
3 Merit
3 Pass




3. A2 LEVEL (ADVANCED LEVEL)
2007 Results by Subject

A| B |C D E | U No. of No. of
Students| Subject
Entered | Entries
Art & Design 3 2 3 1 1 1 11 11
Biology 4 5| 10 6 4 1 30 30
Business Studies 5 3 4 2 0 1 15 15
Chemistry 1 2 7 2 1 1 14 14
Computer Studies 0 1 5 1 1 0 8 8
Design and Technology (D & T) 5 1 9 4 0 0 19 19
D & T: Food Technology 0 2 1 2 0 0 5 5
D & T: Product Design 0 0 1 0 0 0 1 1
French 0 2 1 0 1 0 4 4
Geography 5 5 2 1 0 0 13 13
General Studies 0 2 2 3 1 1 9 9
History 8 7 5 2 1 0 23 23
English Language 2 | 12| 3 3 1 0 21 21
English Literature 10 | 7 5 1 0 0 23 23
Language / Literature 15| 6 3 1 0 0 25 25
Mathematics 4 4 | 10 3 1 1 23 23
Mathematics (Further) 2 0 0 0 0 0 2 2
Physical Education 0 4 1 4 1 0 10 10
Physics 2 1 0 2 2 1 8 8
Psychology 6 6 4 3 4 3 26 26
Religious Education 18 | 16| 11 3 0 0 48 48
Spanish 0 2 5 1 1 0 9 9
AVCE Art & Design 1 1 0 0 0 0 1 2
AVCE Business Studies 0 2 0 8 2 4 8 16
AVCE Health & Social Care 0 4 2 12 2 0 10 20
Grade Totals 91| 97| 94, 654 24 14 129 385

*AVCE's are double awards

Average points score per candidate 2007 7.8/8
Average points score per candidate 2006 :0.%57



4. AS LEVEL

2007 Results by Subject

A B C D E U Entries
Art 0 4 6 3 6 3 22
Biology 2 3 9 8 13 9 44
Business Studies 6 3 4 2 0 0 15
Chemistry 2 2 4 3 3 3 17
Computer Studies 1 3 2 7 3 3 19
D & T Product Design 1 1 7 5 2 1 17
D & T: Food Technology 0 0 2 1 4 3 10
French 0 1 2 2 0 0 5
Geography 3 6 6 7 8 2 32
General Studies 6 15| 28| 28| 37| 54 168
German 1 0 2 2 2 1 8
History 6 12 9 8 2 1 38
English Language 12 9 S 8 5 0 39
English Literature 16 | 17 5 2 0 0 40
Language / Literature 2 6 9 9 2 0 28
Mathematics 7 4 4 11 9 22 57
Physical Education 3 4 5 3 2 0 17
Physics 3 2 1 5 2 8 21
Psychology 6 4 7 15 4 4 40
Religious Education 4 13| 28| 16 3 2 66
Grade Totals 81| 109 145 145% 107 116 703

Please note

All of the above results re: 2007 (KS3, GSCE angtPd6)areprovisional at this stageand need
to be validated later in the year. We are howewefident that they are generally accurate.



Appendix C

QUOTATIONS FROM INSPECTION REPORT 2004

Overall Evaluation

St Thomas More School is arcellent communityn which to teach, work and learn. There is
an excitement about the school.

St Thomas More is sery good schooWith outstanding featurestypified by its excellent
atmosphere for learning.

Very good teaching and learningelp pupils and students to achieve very well.

Excellent leadership and delegation on the pathefheadteacher give everyone responsibility
for doing their best: leadership and managementweny good.

St Thomas More is aexcellent place to learn and teaciind is anoutstanding example to
other Catholic Schools, indeed to all schopfer the way in which it instils in staff and plgpi

a balance between achieving high academic standandsmaintaining a sense of self worth.

Standards Achieved

Achievement igery good.

Pupils’ attitudes arevery good;behaviour isvery good.

Pupils are keen and eager; they learn very wella assult.
Attendance isery good.

Pupils’ spiritual, moral, social and cultural dewsgiment issery good.

Quality of Education

The quality of education igery good.

Pupils’ good overall achievements stem from coestsvery goodteaching that leads teery
goodlearning.

Pupils’ keen appetites to learn are satisfied byagmatively presented lessons in which they
are fully involved and engrossed.

Care and guidance are als@ry good.

Leadership and Management

Leadership isvery good. Leadership seeks continuous improvement througlicabous
analysis of performance.

First class leadershipdrawing particularly well on a very strong tearhassistant heads, leads
to a fertile inter-dependence in which nothing toyt quality is acceptable.

The school is very well run.

Governance isery good.

Parents’ and Pupils’ views of the School

Parents and pupils haweery goodviews of the school.



Standards Achieved by Pupils

» Achievement igery good.
* Pupils who attain very high standards or have maiar talents achieve a very high proportion
of grades at the top levels at GCSE.

Pupils’ attitudes, values and other personal quag (ethos)

* Pupils’ attitudes and behaviour axery good.

» Attendance isery good.

» Spiritual, moral, social and cultural developmesivery good.

* Pupilslike being at schoolhnd work hard to achieve success.

* Pupilsbehave very welh class.

» The school successfully promotes very good atteredizmnall years.

* The school provides an orderly and supportive emnment for all. As a resulpupils enjoy
coming to school and seldom stay away. They hagé&r@ng loyaltyto the school and show
great respect for their teachers. Pupils enjoyasdHife. In lessons they are often enthusiastic
and respond very well to all challenges.

» Hard working, the pupils are keen to succeed.

* Very good behaviouthroughout the school.

* Behaviour during lessons is particularly good.

» Overall level of exclusions is very low.

» Spiritual, moral, social and cultural developmenbysion isvery good. That for spiritual
development isutstanding.

 Moral development is alsoutstanding. Many subjects deal with moral issues in the
curriculum.

Quality of Education Provided by the School

* The school provides\ery goodquality of education.

* Pupils’ very good achievement and similar attituées very closely related to thesry good
quality of teaching that helps them to learn vegtiw

* Pupils benefit from good imaginative curriculum.

» Those with special educational needs eigjogdprovision.

» Care and guidance are als@ry good.

» Teaching isrery good.Learning isvery good.

* Subject commentaries in Part C of this report slaon@markable consistency afuality.

* A very large, youthful staff who work particulaskell as members of each departmental unit,
and as a staff together, gigeeat zest to teaching and learnirtgroughout the school.

» Enthusiasmis an over-riding characteristic.

» Aquest for excellenceinderpins everything.

» Leadership’s confidence in giving talent full rein, expecting the best from everyone and in
setting up effective systems of accountabilitydhdsect effect on teaching and learning.

» OQutstandingprovision for staff training.

* Lesson preparation is often highipaginative

» Curriculum provision iggood. Enrichment isvery good.

* Pupils in Years 10 and 11 are offered a broad aathtced curriculum with a good range of
subjects leading to GCSE, GNVQ and other nationalifications.

» Very good opportunitieor acceleration and enhancement of learning farhost able pupils
are provided within subjects and through a goodda range of school activities that develops
their skills and raises achievement.

* A very good range of opportunities outside lessons.

* Professional developmentasitstanding

* The school is a very good training ground for tearshand trainees.

* Accommodation and resources are good; very good.



Care guidance and support

» The provision for pupils’ care, welfare and safetygood. They are provided withery good
levels of support, advice and guidance.

* Relationshipsbetween staff and pupils akgarm and friendly within the framework of a
caring Christian community; they help to raise stards.

* Numerous support systense there for pupils who need someone to talk to.

* Monitoring of pupils’ academic progress is very dpavith special programmes that enable
pupils to do their best.

» The school provides pupils wighvery good level of careithin a strong Christian framework.

* Relationships are friendly and supportive.

* Monitoring of pupils’ academic progressvsry good.

Partnership with parents, other schools and commiyni

* The partnership with parents good.

* The school’s work with the community and educatiestablishments iexcellent.

» The school makes awoutstanding contribution towards furthering others’ educational
development.

» Community links are extensive and the school hdesarvedly high reputation in the area.

» Parents are very supportivef the school and relationships are positive amnehfly.

* Itis in the school's relationships with the widgrmmunity whereeal excellencdies. Having
justifiably earned several accolades — Training @dhSpecialist Mathematics and Computing
College and ‘Leading Edge’.

* Inspectors wer@verwhelmedby the strength of positive feeling for the worldertaken and
the contribution the school is making to improvedycation in the area.

Leadership and Management

» Leadership and management aexy good.

» Governance isery good.

» Excellent leadership by headteacher guides thedshoontinuous quest for improvement.

* The school is outstandingly successful in givisgsiaff time to do its work and to train to
improve its performance.

* The school has @ery clear agenda for further improvements

» Governors debate passionately the school’s promjdioey take gregpride in its successes.

» Continuous staff training is exemplary; it rais¢éarglards.

* Improvements since the previous inspectionvarg good.

* The school is outstandingly well led by a headteachho shares his passion and vision
successfully with everyone.

* Theteamwork, dynamism and pride in the schpflom a staff, many of whom are new to the
profession, are overwhelming.

* The senior leadership team, its members’ enthusidsrd work and love of what they are
doing, mean their individual projects, all connett® improving teaching and learning, take
the school consistently forward.

* The school’'s commitment to providing professioralalopment opportunities is outstanding,
befitting its status as a training school.

* The school manages staff recruitment, deploymeshtraming all extremely well.

Its established role at the cutting edge of innmratind collaboration helps attract staff keen
to join in.

* The quality of leadership of heads of departmenteryy good. It is characterised by strong
teamwork, shared commitment and an open analydigpfoach to continuous improvement.

 Governors provide very good support. Their deeplopbphical accord on what a
denominational school should aspire to be has pcedua gem.



* Governorshave a deep-rooted affinityvith the school that leads to a genuine feeling of
ownership and they share in the vision that moéisand inspires everyone.

» The school’s influence in improving the educatiéryaung people, both in the local area and
nationally, is exemplary. Numerous richly-deseraedolades, awards and national tokens of
recognition are testimony to that.

* The school’'s excellent commitments to professideakelopment, extensive work with other
educational partners and its exemplary leadershigall positive aids to raising achievement.

Ofsted 2004



ST THOMAS MORE RC HIGH SCHOOL ACCESS PLAN  2006—200
SHORT Targets Strategies Outcome Timeframe Goal Achieved
TERM Teaching Staff to have| Staff meeting Staff will be aware of a| Staff Inset Teachers and non-

training in disability
iIssues

SEN Link meetings,
Information sheets to
staff.

range of disabilities an
the current accessibility
arrangements.

Staff to consider
disability issues in
planning and delivering
curriculum.

 SEN meetings / memog
NQT /ITT training
2006—2009

5.teaching staff to be
aware of disability

access further
information as needed.

Availability of written
resource material in
different formats.

Liaison with Pupil and
student Support
Services: Visual
Impairment, Teacher of
the Deaf, Speech and
Language etc. plus
medical specialists and
EMPTAS

Exam papers from
relevant boards.

Students able to acces
texts and exam papers
through alternative
means.

Patents able to access
information from
school and
communicate with
school.

sIn place from Sept.200
5 and on-going.

b Relevant
communication
available / interpreters
resources/aids

A range of
differentiated
curriculum resources
available in school for
use.

Relevant exam papers
ordered.

issues and to be able tp

Specialist equipment
e.g computers, lap tops
voice recorders, spell
checkers,

Adjustable height
chairs, specialist ICT
equipment available.

Equipment discussed
,with specialist staff and
Pupil and Student
Support Team.
Relevant catalogues
made available to
subject departments.

Equipment available fo
use in college or able t
be accessed through
LEA support team.

I Sept.2006-2007
pand added to as needs
require.

Specialist equipment o
site for use where

equipment through

needed. Access to othe

LEA advice / resources.

Staff and student

awareness of SpLD .
Dyslexia and resources
in place to assist acces
to curriculum.

Suitable reading and
spelling programmes
5 for use.
sAssessment for Meares
Irlen and SpLD from
Dyslexia support
service In-service and

Programmes and
equipment in use—
coloured overlays, line
sirackers,

ICT, reading and
spelling programmes
etc. Strategies in SEN
Link files.

In place and added to 4
approaches develop.

1Staff aware of SpLD
and Dyslexia plus using
relevant approaches.
Further advice accesse
from trained SEN staff
and Dyslexia Support
Team

training.




SHORT
TERM
Cont.

Targets

Strategies

Outcome

Timeframe

Goal Achieved

Establish a register for
students with ADHD
and to disseminate
information to staff,
working with parents
and medical
professionals.

Liaison with parents /
carers, and medical
specialiats. Inset given
to teaching staff
through training days
and SEN Link meetings
/ information.

Register available in
Learning Support Dept
for staff information.
Staff aware of students
and strategies in place
5 for students.

September2006-7
and to be regularly
updated.

Staff and teaching
assistants aware of
students with AD/HD
and medication used.
Established routines fo
taking medication and
effective back-up
strategies in place.

r

Raise staff awareness
availability of
information on LEA
database on North
Tyneside websites.

tdnformation on staff
notice boards, Staff
Inset, and by direct
contact between
curriculum leaders and
SENCO.

Staff aware of
availability of
information and where
to access LEA
information via
websites

September 2006—200
and updated as
information comes into
school

7 Staff able to access
LEA information as
provided.

Raise Staff awareness
of hidden disabilities
information available
on school intranet.

ICT program available
on school intranet for
staff to access. SENC(
to refer to during NQT
ITT

training.

Staff able to access
information and

D strategies to use with
pupils with hidden
disabilities.

October 2006 and on-
going.

Staff able to access an
use strategies to aid
access.




MEDIUM
TERM

Targets

Strategies

Outcome

Timeframe

Goal Achieved

Specialist training for
SEN teaching and

classroom assistants tq
add to department and
school expertise on up
to date strategies to be
used across a range of
disabilities.

Access LEA training
courses and identify
any other training
relevant to SEN staff.
Staff to disseminate

good practise to current students can access.

and all new staff
joining college.

Staff will develop a
resource bank of
information and suppof
strategies which staff ,
parents/carers and

September 2006-2009

—

A resource bank of
advice, strategies and
good practice available
for use.

SEN staff able to give
advice and support
where needed across
the

curriculum.
Confidential student
information distributed
to

pastoral and teaching
staff.

Creation of KS3 and
KS4

Curriculum materials
for students on short
term

Exclusions.

Materials and resource)
from subject
departments collated
and organised into 3-
day programmes in
Padua. Classroom
assistant to support an
liaise with subject staff
KS4.

Supervision in Padua
from senior and
timetabled teaching
staff.

sProgrammes available
with matched resource
relevant to both key
stages

Monitored by
designated SMT

d

September 2006-2009

Py

Students able to acces
programmes supported
by subject specific

coursework through
liaison with subject ang
designated staff.

Establish collaborative
information and
practise sharing with
the BEST team

Staff to meet with
specialist staff and
invite to give training.
Establish regular
meetings to discuss
progress and relevant
strategies to be used ir
college.

Shared information ang
good practice.
Improved support for
EBD students.
Regular contact with
Parent / Carers

| September 2006—200

DIncreased ability to
effectively support a
wider range of students
with ESBD within
mainstream.
Programme of meeting
planned.

D




MEDIUM
TERM

Targets

Strategies

Outcome

Timeframe

Goal Achieved

Improved access to
information for parents
/ carers who
communicate by
signing.

Interpreters booked for
parental consultation
meetings. Appointment
times increased.
Discuss relevant
strategies with
education Support Staff
specialists.

Parents / carers have
quality access to
consultation with staff.

September 2006 -
2009

Signers available for
parent / carer —teache
consultations.




LONG
TERM

Targets Strategies Outcome Timeframe Goal Achieved
All new build to have | Planning and Access into and around September 2006- New build planning and
physical access for Development in line the physical building to| 2009 work carried out in

those with mobility
issues.

with
Disability Act 2001.

received from LEA
Access Initiative, and
disability support
groups.

Appropriate furnishingg
and equipment sought.

be discussed and advig

e

concordance with LEA
regulations.

Improved availability of
laptops / word
processors and ICT
access for

students with SEN.

Identification of SEN
students requiring
laptops for
examination and
classroom use. Fundin
for laptops to be
secured.

SEN students able to
use ICT in school and
during exams, where

relevant.

September 2006—200

D SEN students needing
laptops have them to
work in classrooms, at
home and in
examinations as
required.

To develop the use of
the North Tyneside
Portal for pupils to
access work from
home.

Coursework /
homework / relevant
communications poste(
by curriculum staff on
NT Portal. Access
through users with
Broadband. Training

Pupils able to access
coursework / homewor

Staff able to post
resources for pupils an
/ or parents / carers.

for staff.

] and resources at home.

September 2006—200
K

(@

D Pupils able to use NT
Portal when unable to
attend school , or to
complete homework
tasks / access resource

£S.




